
Name of School/Academy Stanton St Quintin Primary School 

Full Job vacancy title SENCOs  0.1FTE  3.25 hours per week  Permanent 

Address Stanton St Quintin Primary School, Stanton St Quintin,  
Nr. Chippenham,  Wiltshire, SN14 6DQ 

Salary range M1-M6 depending on experience 

£22,467     -       £32,835                  Per annum/pro-rata 

  
We are looking for an inspiring and qualified primary school teacher who is passionate and experienced in working with 
pupils with Special Educational Needs (SEN) to join our hard working and dedicated school. 

This role is 0.1 FTE. 3.25 hours per week. The school welcomes existing SENCOs  who may have existing SEN commit-
ments. 

Candidate Requirements: 

Qualified Teacher Status with a record of exemplary practice. 
The National Award for SEN Co-ordinator or a desire to achieve this. 
High expectation of what can be achieved by all groups of children regardless of challenges faced and a proven track 

record in raising pupil attainment. 
An ability to coach, mentor and lead others. 
The ability to lead staff in developing their knowledge and expertise in working with SEN children. 
Skill in working with pupils with a range of different abilities and needs – SEND, LAC, Pupil Premium, EAL, More Able, 

Service Children 

The ability to work effectively with the Headteacher and SLT to achieve excellence. 
The ability to support and overview the work of Teaching Assistants working with SEND children 

Excellent communication skills and an ability to work within a team. 
Excellent management and organisational skills and experience of leading/managing staff 
The necessary communication skills enabling liaising with a variety of external agencies including parents. 
Thorough knowledge of the SEND Code of Practice. 

  
In return we can offer you: 

A genuine opportunity to lead and make a difference. 
Enthusiastic, motivated and friendly children who are excited about learning new things 

Dedicated, hardworking and talented teachers & support staff who are passionate about what they do 

A supportive governing body who are committed to helping the school move forward 

An excellent working school environment where staff are happy, positive and dedicated. 

 Additional information 

  
We very much welcome visits to the school; please contact either by email admin@stanton-st-quintin.wilts.sch.uk or 

telephone (01666) 837602 to arrange an appointment and receive an information pack and application form.  You 

may also wish to visit our website www.stantonschool.net 

 We welcome applications regardless of age, gender, ethnicity or religion.  References will be sought. 
  
Stanton St Quintin School is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. All applicants will be subject to a full Disclosure 
and Barring Service check before appointment is confirmed. 
  
Hours of work:   3.25 per week            Part time 

  
Contract type: Permanent 
  
Closing date (and time): 9th October 2017 midday 

  
Interview date: 16th October 2017 

  
Commencement date: 1st January 2018 

  

Additional information 

   
Stanton St Quintin School is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. All applicants will be subject to a full Disclosure 
and Barring Service check before appointment is confirmed. 
  



Name of School/Academy Stanton St Quintin Primary School 

Full Job vacancy title EYFS/Y1 Class Teacher  1.0FTE permanent 

Address Stanton St Quintin Primary School, Stanton St Quintin,  
Nr. Chippenham,  Wiltshire, SN14 6DQ 

  

Salary range M1 – M4 depending on experience 

 £22,467     -       £ 28,207      Per annum/pro-rata 

   
We are looking to appoint a highly skilled, energetic, enthusiastic and committed teacher to work within our 
EYFS/KS1  team on a permanent 1.0 FTE time basis. 
  
Stanton is a small village school. We are passionate about providing the best possible education for our children. 
We put our children at the centre of their own learning and place great emphasis on nurturing skills and attitudes 
such as resourcefulness, resilience and co-operation. We believe learning should be irresistible, meaningful and 
memorable. 
  
We are looking for the right person to join our dedicated staff team.  If you firmly believe you can make a differ-
ence and would like to join our hard working and dedicated school then we would  love to hear from you. EYFS/
Year 1 teaching experience is essential. The post would suit someone in the early stages of their career. 
  

We will offer you : 

• Enthusiastic, motivated, friendly and happy children who are excited about learning new things 

• An excellent working school environment. 

• Dedicated, hardworking and talented teachers and support staff who are passionate about what they do 

• A supportive governing body who are committed to helping the school move forward 

A genuine opportunity to lead and make a difference 

 Additional information 

  
We very much welcome visits to the school; please contact either by email admin@stanton-st-quintin.wilts.sch.uk or 

telephone (01666) 837602 to arrange an appointment and receive an information pack and application form.  You 

may also wish to visit our website www.stantonschool.net 

We welcome applications regardless of age, gender, ethnicity or religion.  References will be sought. 
  
Stanton St Quintin School is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. All applicants will be subject to a full Disclosure 
and Barring Service check before appointment is confirmed. 
  
Hours of work:   32.5 per week            Full time 

  
Contract type: Permanent 
  
Closing date (and time): 9th October 2017 midday 

  
Interview date: 16th October 2017 

  
Commencement date: 1st January 2018 

  

Additional information 

  
 Stanton St Quintin School is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. All applicants will be subject to a full Disclosure 
and Barring Service check before appointment is confirmed. 
  


